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 TO CREATE A SAFE,

INCLUSIVE, AND

RESPECTFUL SCHOOL

CULTURE WHERE

DIVERSITY IS

CELEBRATED AND

RACISM IS ACTIVELY

CHALLENGED. 

SCHOOL
DEVELOPMENT 

PLAN
SUMMARY

By achieving this target, pupils will:
Confidently use numeracy across
subjects and real-life situations

Show resilience, independence,
and problem-solving to deepen

learning
Use Welsh more often

throughout the school day
Use digital tools safely,

creatively, and effectively
Write accurately and creatively

across subjects and real-life
contexts

  .

Enhance Literacy and Language:
Continue developing The Write Path
to ensure writing skills are practised
across the curriculum and in real-
life contexts. Increase the use of
Welsh throughout the school day to
promote bilingualism.
Promote Inclusion and Anti-Racism:
Build on our Schools of Sanctuary
work by becoming an anti-racist
school, aligned with Wales’ goal of
being an anti-racist nation by 2030.
Create a welcoming, inclusive
environment for all.
Strengthen Leadership and Pupil
Voice: 
Develop leadership at every level
and embed pupil voice so that all
members of the school community
have a say in shaping its direction.

PUPILS WILL CONFIDENTLY

USE NUMERACY, LITERACY,

WELSH LANGUAGE, AND

DIGITAL SKILLS ACROSS THE

CURRICULUM AND IN REAL-

LIFE CONTEXTS. 

By achieving this target we will:
Create a school culture that

actively challenges racism and
promotes inclusion and respect
Help pupils understand cultural

diversity and anti-racism
through positive attitudes and

behaviour
Equip staff to confidently
address racist incidents and

embed anti-racist principles in
teaching

Foster a safe, supportive
environment where every pupil
feels valued and can thrive

Align with the school’s Christian
values and Estyn’s framework
for well-being and learning

 .

1.Teaching and learning

2. Wellbeing, care support and Guidance 

 STRENGTHENLEADERSHIP AT EVERYLEVEL BY SHARINGRESPONSIBILITY ANDMODELLING HIGHEXPECTATIONS. 

3. Leading and Improving   
By achieving this target we will:

Improve leadership capacity
across all levels of the school

Strengthen distributed
leadership, with staff sharing

responsibility for standards and
expectations

Prioritise pupil voice, empowering
pupils to make meaningful
decisions and contribute to

school life
Foster a collaborative and

innovative school culture with
strong accountability

Enable pupils to become active
partners in shaping their school

community
Achieve sustained improvements
in school ethos through shared

ownership and engagement
Deepen governor engagement by

involving them in school
evaluations and providing clear

evidence to guide strategic
oversight.
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